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Frederick Community (ollege

Clinical/Field Experience Staff, Respiratory Care

Department: Allied Health and Wellness Approved Date:

Reports To: Department Chair, Allied Health and Team: Academic Affairs

Wellness

FLSA Status: Exempt] Non-ExemptX Part-time Full-time O

Compensation: $48.07 - $54.12 Employee Group: Clinical Field
Experience Staff

Contract or Grant Funded: Yes[d NoX Pre-Hire Drug test: Yesl1 NoX
Fingerprinting required: Yes[ 1 NolX
Essential Personnel: Yesl] NolX

Anticipated work hours:

O  8:30-4:30 Monday to Friday O  Evenings O  Varied

X  Other OO  Weekends

7:00 a.m. to 2:00 p.m. Tuesday and/or Thursday O On call O Seasonal

Position Summary:

This position instructs clinical courses for the respiratory care program based on schedule need. Instructor
delegates assignments and supervises students in correct performance of patient assessment and therapies
in the clinical setting.

Essential Duties and Responsibilities:

The following are the functions essential to performing this job:

1.
2.

©o~No oA

Demonstrate a thorough and accurate knowledge of patient assessment and respiratory therapies.
Demonstrate behavior that reflects integrity, supports objectivity, and fosters trust in the
profession and its professionals.

Delegate assignments and supervise students in correct performance of patient assessment and
therapies in the clinical setting.

Maintain open communication with the clinical coordinator and clinical facility staff.
Continuously seek out learning opportunities to optimize time while in the clinical setting.
Prepare for clinical and lab classes by selecting appropriate learning experiences.

Evaluate the student for appropriate psychomotor, affective, and cognitive skills.

Demonstrate knowledge of policies and procedures as described by the clinical facility.

Stay current in discipline subject matter through professional development, involvement in
professional organizations, and attending professional meetings, conferences, or workshops.

10. Remain up to date with inter-rater reliability training.
11. Perform other duties consistent with the expectation of clinical staff.

Required Minimum Qualifications:

1. Associate Degree in Respiratory Care from an accredited academic institution

2.

Registered Respiratory Therapist (RRT) by the National Board for Respiratory Care




Clinical/Field Experience Staff, Respiratory Care

Licensed Respiratory Care Practitioner by the State of Maryland

Three years full-time current work experience as a Respiratory Care Practitioner
One year current Critical Care Experience

American Heart Association Basic Life Support (BLS) Certified

SRS

Desired Qualifications:

Preceptor experience

3 years teaching experience

3 to 5 years critical care experience

ACLS, PALS certified

Ability to work effectively with a wide range of constituencies in a diverse community
Effective oral and written communication skills

I

Note: The College reserves the right to change or reassign job duties, or combine positions at any time



